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Upcoming Events or  

Important dates 

¶ WSAD Conferences 

2015 

¶ Town Hall Meetings by 

WSAD & WSRID 

¶ Deaf Teen Leadership - 

Camp 2015 

¶ NAD 2016 53rd  

Biennial Conference 

¶ NWWCD - The Deaf 

Club Movie 

¶ NWWCD ð Calendar 

¶ WSDSC - Events 

¶ HSDC Froggy Run 

¶ Spring Day For Bingo 

Games / Auction Party 

¶ Evergreen Deaf Alumni 

Reunion Fellowship 

¶ Other Deaf Events - 

June 

¶ WSAD - Deaf Leader-

ship 

In This Issue 

¶ May - Mental Health 

Awareness Month 

¶ Presidentõs Corner 

¶ Office of Disability  

Employment Policy 

(ODEP) 

¶ WSAD Membership 

ñThe mission of the Washington State Association of the Deaf is to  

promote, protect and preserve the rights and quality of life of deaf and hard of 

hearing individuals in the state of Washington.ò 

 

                    - WSAD Board Members 

WSAD Newsletter established 1909, Incorporated 1913              May 2015 

 EVERGREEN NEWS 

In Memory of Michael Wayne Gough, age 63, 

A beloved Deaf community activist, leader and 

friend has passed away on January 13, 2015  

He was born on October 1, 1951 in Kansas 

City, Kansas, and graduated from the Kansas 

School for the Deaf and Gallaudet University. 

Mikeôs compassion and drive led him into his 

professions, Drug and Alcohol Counselor and 

ASL Instructor and evaluator of Sign Language 

Interpreting candidates. Winter of 2014, he was 

actively involved with setting up WSDSC - 

Washington State Deaf Senior Citizen, Inc. He 

cared for the well being and treatment regard-

ing senior citizens of the Deaf Community. 

He was a kind and fun-loving man who 

loved to make people laugh. His favorite hob-

bies included collecting jokes and inventing puns. Mike had a strong love of 

animals and was a magnetic for them. He was well-liked among the Deaf Com-

munity.  

He married his loving wife of twenty years Constance Greenlee Gough, 

who he is survived by. He is also survived  by his children, Christine Gough 

Bise, of Fresno, CA, Michelle Gough of Middletown, Maryland, Timothy Gough 

of Washington D.C., and Thomas Gough of Frederick, Maryland, and his sister 

Judy Gough of Hayward, CA, and David Gough of San Antonio, TX, and nine 

grandsons. 

Mike & Constance Gough 
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3ÁÖÅ ÔÈÅ $ÁÔÅȡ  

!ÕÇÕÓÔ φ ɀ ωȟ ςπρυ  

7ÁÓÈÉÎÇÔÏÎ 3ÃÈÏÏÌ ÆÏÒ ÔÈÅ $ÅÁÆ 

6ÁÎÃÏÕÖÅÒȟ 7ÁÓÈÉÎÇÔÏÎ  

ςπρυ 73!$ȭÓ υςÎÄ  

"ÉÅÎÎÉÁÌ #ÏÎÆÅÒÅÎÃÅ 

Thursday, August 6th                     

5:00 PM       Registration at WSD Caf® 

           President's Reception at Red Lion Vancouver at the Quay ** 

Friday, August 7th           

9:00 AM       Registration at WSD Caf® 

10:00 AM       workshop 

12:00 PM       Lunch will be provided WSD fundraising 

1:30 PM       WSAD Town hall community leaders gathering  

4:00 PM       CAD 

5:00 PM       BBQ Grill cookout at WSD 

7:00 PM       Deaf Jeopardy at WSD, Lloyd Auditorium  

Saturday, August 8th                     

8:00 AM       Workshop all day 

12:00 PM       Lunch will be provided by WSD Fundraising - Location: TBA 

1:00 PM - 2:00 PM WSAD Business Meeting 

2:15 PM - 4:30 PM Workshop 

5:30 PM       Red Lion at the Quay - Appetizer 

6:00 PM       WSAD Banquet and Awards 

7:00 PM       Sell tickets at the door for the Entertainment at Red Lion 

8:00 PM       Entertainment  

Sunday, August 9th               

       

8:00 AM       WSAD Board Meeting with New Elected Officers 

See registration form for fee - President's Reception open. 

WSAD CONFERENCES 2015 

IMPORTANT DATE!!! 

IMPORTANT DATE!!! 
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National Alliance on Mental Illness, www.nami.org 

Ten Tools 

These 10 proven tools can help you 
feel stronger and more hopeful. 

1. Connect with others 

2. Stay Positive 

3. Get Physical Active 

4. Help Others 

5. Get Enough Sleep 

6. Create Joy and Satisfaction 

7. Eat Well 

8. Take care of your spirit 

9. Deal better with hard times 

10. Get professional help of you need 

it. 

Live Your Life Well,  
 
www.mentalhealthamerica.net  

May is Mental Health Month 
Mental Health Month 
Each year millions of Americans face the reality of living with a 

mental health condition. During the month of May, NAMI and the 

rest of the country are bringing awareness to mental illness. Each 

year we fight stigma, provide support, educate the public and advo-

cate for equal care. Each year, the movement grows stronger. In 

2013, President Obama proclaimed May as National Mental Health 

Awareness Month and brought the issue of mental health to the 

forefront of our nationôs thoughts. 

We believe that these issues are important to address year round, 

but highlighting these issues during May provides a time for people 

to come together and display the passion and strength of those 

working to improve the lives of the tens of millions of Americans 

affected by mental illness... 

 

MAY IS MENTAL HEALTH AWARENESS MONTH 
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The Presidentôs 
Corner 
 

¶ Changes at WSAD 

¶ VP of Internal Affairs 

* Bylaws Committee 

* Finance Committee 

¶ Bylaw revisions 

¶ Mentoring Program 

* Manivanh 

Phaophong 

* Jeannie Davis 

* Carey Price 

* Seth Ziegler 

* Amy Branson 

¶ VP of External Affairs 

- Kellie Shapard 

* Communication  

Committee 

* E - Notification 

* Newsletter 

* Social Media 

* Website 

¶ Treasurer - James 

Christianson 

* IRS Taxes 

* Legislative Advoca-

cy Training 

 

   

 WSAD Presidentôs Corner by Char Parsley 
  

 Be thankful!  Be joyful!  We have not experienced what 

the Northeast is now experiencing with all that bad weath-

er and snow!  Our winter has been somewhat mild and it 

is nice!  It allows for me to travel to from Spokane to the 

West side of the state without worrying too much about 

snow and ice on the Snoqualmie Pass. 

 

 WSAD is now moving forward with some internal changes. By now, you may have heard 

that Yes Serious stepped down from the position of President. The Board voted me into the 

Presidentôs position.  I was the Vice President of Internal Affairs. The basic duties of the VPI 

are to manage the Bylaw and Finance Committees.  The recommended Bylaws revisions 

have been sent out to the members for their feedback and the Treasurer is currently working 

very closely with the CPA.  One of the recommended amendments to the Bylaws is to com-

bine the two vice president positions into one position thus the board decided to leave the VPI 

position vacant for the time being.    

 

 WSAD decided to bring back the Mentoring Program so that we could work with the partic-

ipants and prepare them for the board at some time later down the road.  Some of the board 

members who are very new at being on the board decided to resign from the board and move 

to the Mentoring Program.  Currently it has 5 members: Manivanh Phaophong, Jeannie Da-

vis, Carey Price, Seth Ziegler, and Amy Branson.  At the conference, it is hoped that these 

five can replace the outgoing Board members.  

 

 Kellie Shapard, the Vice President of External Affairs is working very closely with the Van-

couver area folks to prepare for the conference to take place there in August.  Be sure to put 

this on your calendar.  More information will be forthcoming. Kellie also manages the Commu-

nication Committee which covers E-notification, Newsletter, Social Media and Website.  This 

committee met recently and there were many modifications to the policies for the committee 

and each position under this.  Kellie has done a great job in finding such energetic and talent-

ed people for the positions of: E-Notifier (Karen Atwood), Newsletter (Donnie Davis), Social 

Media (Jeannie Davis) and Website (Manivanh Phaophong). I am very pleased with this com-

mittee and their vision for their respective area of specialty.  

 

James Christianson, Treasurer, has done a great job as well, trying to manage the financial 

component of WSAD, ensure that our IRS taxes are filed on time by working closely with the 

CPA, and taking on the big responsibility of working with Oregon Association of the Deaf on 

the upcoming Legislative Advocacy Training by NAD.  Be sure to attend this great training! 

 

Connie Gough, Secretary, recently lost her husband, Mike Gough, who was a member of the 

WSAD Board.  WSAD extends its sympathy to Connie.  Mike was a vocal member of the 

board, and often stood up for the underdog.  He will be greatly missed by the WSAD Board.  
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DEAF AND HARD OF HEARING AWARENESS DAY 
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(Continued) DEAF AND HARD OF HEARING AWARENESS DAY 
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Equal Employment 

Opportunity Commission 

(EEOC) 

www.eeoc.gov 

1-800-669-4000 (V); 1-800-

669-6820 (TTY)  

The EEOC enforces the 

ADA's employment provi-

sions. The section of its 

Web site titled "Disability 

Discrimination" provides 

access to numerous publi-

cations, including several 

specifically designed to 

answer employer questions 

and concerns. 

U.S. Department of Jus-

tice (DOJ) ADA Home 

Page 

www.ada.gov 

800-514-0301 (V); 800-514-

0383 (TTY) 

The ADA Home Page in-

cludes many excellent re-

sources for employers. The 

"ADA Business Connection" 

section of the site includes 

business briefs and tax 

incentive information. 

Americans with Disabili-

ties Act National Network 

www.adata.org 

1-800-949-4232 (V/TTY)  

The Americans with Disabili-

ties Act National Network, 

sponsored by the U.S. De-

partment of Education's 

National Institute on Disabil-

ity and Rehabilitation Re-

search, consists of 10 re-

gional centers and an ADA 

Knowledge Translation Cen-

ter which provide ADA infor-

mation, training and tech-

nical assistance across the 

nation. 

Employers and the ADA: Myths and 
Facts 
The Americans with Disabilities Act (ADA) is a landmark federal law that protects 

the rights of people with disabilities by eliminating barriers to their participation in 

many aspects of living and working in America. In particular, the ADA prohibits cov-

ered employers from discriminating against people with disabilities in the full range 

of employment-related activities, from recruitment to advancement, to pay and ben-

efits. 

The foundation for the ADA is America's promise of equal access to opportunity for 

all citizens. 

Being inclusive of people with disabilities ð in recruitment, retention, promotion, 

and in providing an accessible environment ð gives businesses a competitive 

edge. Below are some of the common myths about how the ADA affects employers 

and research and facts that negate them. 

Myth: The ADA forces employers to hire unqualified individuals with disabili-

ties. 

Fact: Applicants who are unqualified for a job cannot claim discrimination un-

der the ADA. Under the ADA, to be protected from discrimination in hiring, an indi-

vidual with a disability must be qualified, which means he or she must meet all re-

quirements for a job and be able to perform its essential functions with or without 

reasonable accommodations. 

Myth: When there are several qualified applicants for a job and one has a dis-

ability, the ADA requires the employer to hire that person. 

Fact: An employer is always free to hire the applicant of its choosing as long 

as the decision is not based on disability. If two 

people apply for a data entry position for which both speed and accuracy are re-

quired, the employer may hire the person with the higher speed and level of accura-

cy, because he or she is the most qualified. 

Office of Disability Employment Policy Employers and the ADA: Myths and Facts 

OFFICE OF DISABILITY EMPLOYMENT POLICY 

http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/&exitTitle=www.eeoc.gov&fedpage=yes
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/&exitTitle=www.eeoc.gov&fedpage=yes
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/&exitTitle=www.eeoc.gov&fedpage=yes
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/laws/types/disability.cfm&exitTitle=www.eeoc.gov&fedpage=yes
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.eeoc.gov/laws/types/disability.cfm&exitTitle=www.eeoc.gov&fedpage=yes
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.ada.gov/&exitTitle=www.ada.gov&fedpage=yes
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.ada.gov/&exitTitle=www.ada.gov&fedpage=yes
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.ada.gov/&exitTitle=www.ada.gov&fedpage=yes
http://www.ada.gov/business.htm
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.adata.org/&exitTitle=www.adata.org
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://www.adata.org/&exitTitle=www.adata.org
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(Continued) OFFICE OF DISABILITY EMPLOYMENT POLICY 

Myth: The ADA gives job applicants with disabilities advantages over job applicants without disabilities. 

Fact: The ADA does not give hiring preference to persons with disabilities. 

Myth: Under the ADA, employers must give people with disabilities special privileges, known as accom-

modations. 

Fact: Reasonable accommodations are intended to ensure that qualified individuals with disabilities have 

rights in employment equal ð not superior ð to those of individuals without disabilities. A reasonable accommo-

dation is a modification to a job, work environment or the way work is performed that allows an individual with a 

disability to apply for a job, perform the essential functions of the job, and enjoy equal access to benefits available 

to other individuals in the workplace. 

Myth: Providing accommodations for people with disabilities is expensive. 

Fact: The majority of workers with disabilities do not need accommodations to perform their jobs, and for 

those who do, the cost is usually minimal. According to the Job Accommodation Network (JAN), a service from 

the U.S. Department of Labor's Office of Disability Employment Policy, 57% of accommodations cost absolutely 

nothing to make, while the rest typically cost only $500. Moreover, tax incentives are available to help employers 

cover the costs of accommodations, as well as modifications required to make their businesses accessible to per-

sons with disabilities. 

Myth: The ADA places a financial burden on small businesses that cannot afford to make accommoda-

tions for individuals with disabilities. 

Fact: Businesses with fewer than 15 employees are not covered by the employment provisions of the 

ADA. Moreover, a covered employer does not have to provide a reasonable accommodation that would cause an 

"undue hardship." Undue hardship is defined as an action requiring significant difficulty or expense when consid-

ered in light of factors such as an organization's size, financial resources and the nature and structure of its opera-

tion. 

Myth: The ADA protects employees who have difficult or rude personalities or are troublemakers. 

Fact: Improper behavior in and of itself does not constitute a disability, and having a disability does not ex-

cuse employees from performing essential job tasks and following the same conduct standards required of all em-

ployees. The courts have consistently ruled that "common sense" conduct standards, such as getting along with co-

workers and listening to supervisors, are legitimate job requirements that employers can enforce equally among all 

employees. 

Myth: Under the ADA, an employer cannot fire an employee who has a disability. 

Fact: Employers can fire workers with disabilities under three conditions: 

¶  The termination is unrelated to the disability or 

¶ The employee does not meet legitimate requirements for the job, such as performance or production  

 standards, with or without a reasonable accommodation or 

¶ Because of the employee's disability, he or she poses a direct threat to health or safety in the work  

 place. 

Office of Disability Employment Policy: Employers and the ADA: Myths and Facts  
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TOWN HALL MEETING BY WSAD & WSRID - WE NEED YOUR SUPPORT!!! 



 10 

DEAF TEEN LEADERSHIP ï CAMP 2015 
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NATIONAL ASSOCIATION FOR THE DEAF 

Workshops  Council of Representatives NAD@Night Events 

INCLUDES: 

Submit your email address and enter type of attendee to receive registration information, see website: http://

nad.org/phoenixlanding/nad2016.html. 

Phoenix, Arizona July 5 thru 9, 2016 



 12 

NORTHWEST WASHINGTON COMMUNITY OF THE DEAF (NWWCD) 
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(Continued) NORTHWEST WASHINGTON COMMUNITY OF THE DEAF 
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WSDSC EVENTS 
 

 

 Wed. August 12, 2015  -  9:00am - 9:00pm  21st Annual Picnic -   

     Fort Borst Kitchen #2 (Indoor Shelter), Centralia, WA.   (West of Hwy I-5, Exit #82)    

     $5 admission at the door!  Bring your own brown bags, lawn chairs, folding tables, and   

   games!  

     Contact: Bill Armstrong (bilarms@yahoo.com)  or Curtis Pearl (ajpearl@outlook.com)  

 Sat. August 15, 2015 - 8:30am - 5:00pm  Port Townsend Whale-Watching & Cruise along San  

   Juan Islands (Deadline:  May 29, 2015)  

    Ticket per Adult - $88.50 (all inclusive)        Ticket per Child - $48.50 (2 - 10 years old) 

    Leaving Port Townsend, stopping at Friday Harbor and returning to Port Townsend!  

     Contact: Bill Armstrong (bilarms@yahoo.com)  Send money order to Bill Armstrong,  

   P.O.Box 390, Port Townsend, WA 98368  

 Sat. August 22, 2015 - 10:00am - 6:00pm  2nd Annual Kitsap/Olympic Peninsula Deaf Picnic    

     Salisbury Point Park Shelter, 3160 N.W. Wheeler St, Poulsbo, WA (By Hood Canal Bridge  

   on   Hwy 104)   Admission at the door is $5 per person or $10 per family.  CASH ONLY.   

   Bring potluck & your  own lawn chairs or blankets.  Dogs must be on leash at all time!  

                    Alcohols are not allowed.  

     Contact: Bill Armstrong (bilarms@yahoo.com) 

WASHINGTON STATE DEAF SENIOR CITZENS, INC (WSDSC) 
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WWW.HSDC.ORG 

HSDC Seattle  

(206) 323-5770 

Toll-Free: 1-888-222-5036 

Videophone: 206-452-

7953 

Artz Communication 

Center 

1625 19th Avenue 

Seattle, WA 98122 

HSDC South Sound 

(253) 475-0782 

Toll-Free: 1-866-421-5560 

Videophone: 253-292-

2209 

621 Tacoma Avenue 

South, Suite 505 

Tacoma, WA 98402 

HSDC North Sound 

(360) 647-0910 

Toll-Free: 1-866-647-0910 

Videophone: 360-255-

7166 

Crown Plaza Building 

114 West Magnolia 

St, Suite 106 

Bellingham, WA 98225 

HEARING SPEECH AND DEAFNESS CENTER (HSDC) 

http://www.hsdc.org/about-us/locations/hsdc-puget-sound-seattle/
http://www.hsdc.org/about-us/locations/hsdc-south-sound-tacoma/
http://www.hsdc.org/about-us/locations/hsdc-north-sound-bellingham/
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SPRING DAY FOR BINGO GAMES / AUCTION PARTY 
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EVERGREEN DEAF ALUMNI REUNION FELLOWSHIP 
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OTHER DEAF EVENTS - JUNE 
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DEAF LEADERSHIP - AUGUST 6 - 9 , 2015 
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(Continued) DEAF LEADERSHIP - AUGUST 6 - 9 , 2015 
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(Continued) DEAF LEADERSHIP - AUGUST 6 - 9 , 2015 
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(Continued) DEAF LEADERSHIP - AUGUST 6 - 9 , 2015 


